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ITEM 13 QUESTIONS ON NOTICE  

ABORIGINAL AND TORRES STRAIT ISLANDER EMPLOYMENT (S103146) 

1. By Councillor Doutney 

Question 

According to the City’s Workforce Strategy, 2.3% of the City’s workforce identified as 
Aboriginal or Torres Strait Islander in 2010. From 2010 to 2014, how many people 
identifying as Aboriginal or Torres Strait Islander were employed by the City each 
year in terms of a percentage of the total workforce and the actual number? Have 
these numbers changed over the last four years?  

Does the City have any policies or programs in place to ensure that the number of 
employees identifying as Aboriginal or Torres Strait Islander increase or remain at a 
certain level? 

Answer by the Lord Mayor 
 
The number of employees who have self-identified as Aboriginal or Torres Strait 
Islander has remained fairly stable over the past four years. 

 2.3% of the total workforce in 2010 (comprising 39 employees in a workforce of 
1687 employees); 

 2.1% of the total workforce in 2011 (comprising 37 employees in a workforce of 
1750 employees); 

 1.9% of the total workforce in 2012 (comprising 33 employees in a workforce of 
1780 employees); 

 2.0% of the total workforce in 2013 (comprising 38 employees in a workforce of 
1830 employees); and  

 2.0% of the total workforce in 2014 (comprising 37 employees in a workforce of 
1851 employees). 

 
These figures are based on 30 June data in each year, with the exception of 2014 
which is based on May 2014 figures.  
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While the number of employees has remained relatively similar each year, with the 
exception of 2012, the percentage has decreased slightly as a result of increasing 
overall headcount. Aboriginal and Torres Strait Islander people as at the last census 
(2011) constituted 1.3% of the City of Sydney LGA population.  
 
Aboriginal employment at the City may be higher than recorded as the 2% represents 
only those people who identify themselves as Aboriginal or Torres Strait Islander as 
part of the recruitment or appointment process.  
 
The City is addressing the recruitment and retention needs of Aboriginal and Torres 
Strait Islander employees in the Equity and Diversity Workforce Strategy 2013-15. 
Actions include continuing to support the Aboriginal Employment School-based 
traineeships program; developing relationships with the tertiary education sector to 
improve targeted recruitment; and ensuring greater opportunities for current 
Aboriginal and Torres Strait Islander employees to access mentoring, leadership and 
other professional development programs.  
 
The City also provides training to managers and employees to support Aboriginal and 
Torres Strait Islander Cultural Awareness. 
 
Recently, the City sought feedback from Aboriginal and Torres Strait Islander 
employees on effective measures for improving retention and creating a supportive 
work culture. A successful forum was held in December 2013 and an action plan is 
being finalised which will include establishing a network for employees.  
 
Workforce initiatives will also be included in the new Reconciliation Action Plan.  
 


